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Province of Cavite
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EXCERPTS FROM THE MINUTES OF THE 33"
SANGGUNIANG BAYAN OF MAGALLANES, ¢
2017 AT 09:57 IN THE MORNING /\{THL SESS
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Present: _ ‘ 3
Hon. Wilson C. Atienza Sb Member/ 3
; Temporary Presiding Officer ~
Hon. Jesus B. Antazo f SB Membeér 4 B
Hon. Francisco M. Vidallo SB Member e
Hon. Aina Mari M. Sisante SE Member E
Hon. Elisa E. Hierco St mber
Hon. Renato M. Villanueva SBE Member
Hon. Toribio V. Tafalla SEBE Member
Hon. Renato C. Ramos SE Member
Absent: :
Hon. Renato M. Dimapil: f Vit Mavor/Presiding Officer g
; (OB x i
Hon. Felipe V. Sisante, Jr. _ ABC Ted. President (SL) ' - g_g
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MUNICIPAL ORDINANCE NO! 017 s. 2017

Authors: Hon. Aina Mari M. Sisante/ Hon. Jesus B. Antazo/
Hon. Ro.nat()*iM. Villanueva
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AN ORDINANCE PROMOTI I\“\} A DRUC-FREE WORKPLACE IN
MAGALLANES CAVITE AND PI\O\' IDING SANCTIONSTHEREOF

CCA RS
Hon. Aina Mari M. Sisante
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EXPLANATORY NOTES °

WHEREAS, Section 36 (d) of RA 9155 otherwise known as the \
“Comprehensive Dangerous Drugs Act of 2002 provides that officers and
employees of public and private offices, whether domestic or overseas, shall be
subjected to undergo a random d rug test as contajined in the company’s work
rules and regulations, which shall b( borne | by the emplovyer, for purposes of
reducing the risk in the workplace; ~ '
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WHEREAS, the Civil Service Commission (C5C) issued Resolution No.
101359 which prescribes the conduct of mandatory drug test as a requirement
for pre- employment to ensure that only those qualified shall be screened and
recruited in the government service; : 1
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WHEREAS, the same resolution mandates the heads nFagencies to ensure
that the drug-free workplace program on the prevention:and control of
dangerous drugs, including drug- tonmg, shall be idisseminatéd to all officials
and employees; ‘ |
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WHEREAS, public office is a public trust; thus, public officers must at all
times be accountable to the people, serve them with utmost degree of
responsibility, integrity, loyalty and efficiency;

WHEREAS, it is in the best interest of the government to create a drug-
free workplace since drug ab 1se problem, if there is any, can have adverse and
far reaching effects on tlk‘ government, like Iuilk Je! *md!mtx\ ity, poor deusmn
making, client relatlons up mishap and physically dangerous situations;

¢

NOW, THEREFORE,
BE IT ORDAINED by, the San ug m.l ang Bayan of Magallanes, Cavite, in regular
session assembled that:

SECTION 1. SHORT TITLE - This ordinance shall be known as “DRUG- FREE
WORKPLACE ORDINA ?--;C'-} 3

SECTION 2. GENERAL ¢ U[‘)l LINES IN THE CONDUCT OF RANDOM
DRUG TESTING AS A GOVERMNMENT POLICY! AND AS PART OF
EMPLOYEES” RULES AND REGULATIONS - This Ordinance shall be
applicable to the random druy testing of all officials and employees of the
Municipal Government of Magellanes, Cavite including all barangay officials,
both elected and appointed.
: .
The following guldelmes out lmv‘ > "purposes of the'random drug testing
program: A '
a The random drug testing shall be in';;'
undertaking of the government, its of
andnational. | A
b. Random drug testing shall be implemer wod‘ primarily for a drug-
free workplace. -
¢ The drug testing Progran
privacy and dignitv of ¢

mented as a collaborative
ials'and employees, local

and respect the personal

mjy slovees.

SECTION 3. DEFINITION OF TERMS. For the purpose of this ordinance, the |

following terms are defined: -

a. Officials- shall includé all elected municipal officials and all |

barangay  officials Dboth elected and appointed in the
Municipality of Magallanes, Cavite. '

b. Employees- shall include all municipal department heads and
rank and file, regular, casual, job order r personnel, contractual
and temporary employees in the ‘\Inm‘ ipal Government of
Magallanes, Cavite. | : 3

¢. Random Dmg est- nlb](‘dl()ﬂ of personrel for drug testmg as
selected following no specific patiern and without prior

notice/mformation;

d. “For Causc” or."Probable Cause” Drug Test ~ Drug testing
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Page 3, Ord. #017-2017
required when thereis a “probable cause” or “reasonable
ground” to believe that a person is using or is under the
¥ cig 4
influence of dangerous drugs.

1\)

e. Screening Test - -shall mean a rapid test performed to establish
potential/ pre m;tiirnf Dositive sult: 1t refers to the
iImmunoassay test to eliminate 0 negative specimen ie. one e
without the presence of dangerous druags, from  further
COI’LSIdQI “tmn and tq identify the presumptively positive
%peamew thaL requiresiconfirmatory test. ’

Hon. Felipe V. Sisante, Jr.

f Corzfz'}'n:.f;mr}; Test - shall mean ar Lr:.,.‘j;iia:a‘; test using a device,
tool of « wuipmvn‘x“?"l‘(a different chemical or physical principle
that is more specific which will validate and’ confirm the result
of the screening test; it refers to the second or further analytical
procedure to more dccura tely determine the presence of
dangerous drugs ih aspecimen. ‘ '
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8 Refusal - physically evading, escaping, refusing or making self-
unavailable. ' '
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SECTION 4. CREATIi()."-" OF ADRU ,,,,~F‘? EEWORKPLACE COMMITEE

NN g

a A Drug-frec Workp tCommitiee shall” be created by the ’\ ﬁ
l\'lunicipafl Mayor as (-hau‘pcrson composed of representative/s j z
from the Rural Health Unit (RHU), Office of the Mayor, Officeof the 3
Human Resource Management, the DI1.G, the PNP, and member/s 5 £

of the Municipal Anti-Drug Abuse Council (MADAQ).

Hon
Hon. To

b. The Drug-free ‘Workplace Comuniittee shall formulate the
Implementmo Rules and Regulations for the implementation of this
Ordinance. .

¢ For the barangayvs, the Barangav Anti-Drug Abuse Council
(BADAC) shall also act as the drug-free workplace committee.

SECTION 5.PROCEDURES iN THE (")‘\EDL(_‘I'?‘ OF RANDOM DRUG

Hon. Wilson C. Athefriza

TESTING - the Proceduresin the co uh of the random drug testing are as s
follows: -
a. Drug testing shall be done by any covernment forensic laboratory or

any of the local Drug testing laboratories aceredited and monitored by
the DOH to safeguard the q uality test results.

3
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b. The drug testing Shc Il employ; among ot t\\ 0 (2) testing methods:

" The screening test which will determine the positive result as well
as the type of drug used; and ‘ f
The confirmatory test whic h will confirm a positive screenmg test..

N
P
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¢. Random testing shall include, either a certain number of
employees; the means of sclection shall remainiconfidential. |
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o the identification of persons

niipality as confidential
. public health and safety
OISO i question.

d. All information ro ated
as users of drugs shall
unless otherwise reguire
concerns, or authorize ci i

SECTION 6. TESTING FOR ““PROBABLE CAUSE” OR “REASONABLE
GROUND”- Random drug, test shall be conducied when certain official/s,
employee/s display/s misconduct, e.q.: : vET '

b

a Attendance -frequent unauthorized absences, repeated tardiness,

and truancy from the job
b Personal Appearance - slurred specch, bloods hot eyes, drastic
change in ap;wa"rr-r el
¢ Mental Factor - hot- ‘1 2ader dness, irritabi itv, increased difficulty in
handhng assigniments, etc. :
d General Pcnorm ince - missed
increased wastage, public  complaints,
carelessness, etc.
Peer Relation - isolation, fiequent guarrels with officémates, héavy
borrowing. and fieg

low productivity,
frequent accidents,

o

tent mood swings, et
f Derogatory information i a verified mnnahon that leads
authorities to \uw >ct that a person is involved in the use of illegal

drugs. " :
SECTION 7. DRUG ABUSE PREVENTION PROGRAM. The municipal
government and the barangays, thru the Office of the Human Resource
Management, the MADAC: and the BADACs as applicable, shall likewise
formulate, implement and evaluate plans and proerans that shall ensure that the
workplace is drug-free. : ;

SECTION 8. FUNDING. Funding for .the random drug anti-illegal drugs

prevention program testing shall be taken from the General Fund amounting to
Fifty Thousand Pesos (1’50, 000.00)

SECTION 9. SANCTI(""\“%. Violadon of this Ordinance shall necessitate to
undergo the following canctions: ! '

a. Any elected or appointed officialys and permanent or casual employee/s
found positive of dangerous drugs shaill be subjected to appropriate
disciplinary /administrative/crimina] procecdings after the release of
confirmatory result. : |

b. Job order personnel, coniractual and temipe: z}c\' employee/s shall be

P

immediately dlsmxssui or rem ()vod after releasc ¢ of confirmatory result.

c. The refusal to u_ndez'g@ drug testing shall be eround |
administrative sanctions.

d. Official/s and employee/s v'ho were found to
after release of L(whrlmm 'y resudt shall b
rehabilitation prog: any athis own (.“'Qi_"(‘I'IS(i
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SECTION 10. PRIVATE SECTOR AND NATIONAL GOVERNMENT
AGENCIES. All private sectors and naticnal government agencies operating in

= < 111

S

Hon. Felipe V. Sisante, Jr.

the jurisdiction of Magailanes,: Cavite, shall implemert their own drug abuse
prevention program at their ‘own expense, subject to applicable laws and

guidelines.

SECTION 11. SEPARABILITY CLAUSE. If anv part of this Ordinance is
declared not valid unconstitutional or unlawtul, such declaration shall not affect
or impair the remaining provisions sections or parts thercof, which shall remain
or continue to be in full- force and eifect:

Ramaos

SECTION 12. REPEALING CLAUSE. All previous ordinances and provisions
inconsistent with this urdm;nca- shall be deemed repedled or modified
accordingly.

~brhere g

Hon~idenato

SECTION 13. EFFECTIVITY. This Ordinance shall takeleffect upon its approval
and compliance with mandatory posting and publication requirements
prescribed under Repixblic Act Na. 7160.

[ HEREBY CLR‘ [FY to the 'c:'z':'c*' tmess off the al <'\'<‘-q_uoted Municipal
Ordinance No. 017-2017." !

Voting in Favor:_ 7
Voting Against: ___ 0
Abstention: 0 .

Hon. Aina Mari M. Sisante

IHon. Tolik

\/ \

D
ANE E: MASANGKAY

: - & ‘i xg)ometarv
ATTESTED: ; X

'{O\ [ ;/

clsco M. Vidallo

HON. WILSON . /ﬁ 74
SB Member/Temporary Presiding r Officer

~ P % r E
APPROVED ON: ©9/04/17
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